Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

TUKARAM KRI SHNAJI

KOLEKAR ARTS AND

COUVIVERLUE CULLEGE.




Name of the head of the Institution

Dr. KR PATIL

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02327272591
Mobile no. 7083137619

Registered Email

accnesari 08@edi ffmail.com

Alternate Email

arunkunmbhar 2@mei | . com

Address Ajara Road , Nesari Tal Gadhinglaj Dist-
Kol hapur

City/Town NESARI

State/UT Mahar ashtra

Pincode 416504

2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

DR A. R KUVMBHAR

Phone no/Alternate Phone no.

02327272591

Mobile no.

9145396607

Registered Email

accnesari 08@edi ffmail.com

Alternate Email

arunkunmbhar 2@mei | . com

3. Website Address




Web-link of the AQAR: (Previous Academic Year)

http://ww. kol ekarcol | ege. i n/f Adm n/ U
pl oad/ 2017-18 | QARYR0. pdf

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
2 B 2.48 2011 23-Dec-2011 | 23-Dec-2018
6. Date of Establishment of IQAC 16- Aug- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Zonal Sport Event

10- Aug- 2020 74

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File



http://www.kolekarcollege.in/Admin/Upload/2017-18_IQAR%20.pdf
http://www.kolekarcollege.in/Admin/Upload/2017-18_IQAR%20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/19079_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/19079_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. 1QAC take action to accelerate the process of 3rd cycle reaccreditation. 2.

| QAC prepare the plan of action for the year. 3. | QAC prepare the acadenic

cal endar. 4. Human resource managenent with various commttees. 5. Encourage the
faculty nenbers to pursue the research in their respective subjects. 6. | QAC
strive to fulfil the diverse need of the students. 7. Update the existing
automated software installed in the institution. 8. Equipped the student with the
know edge of the latest trends in their respective fields and prepare themto
nmeet the requirenment of the conpetitive world.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
e To arrange Arny Prerecruitnent 1) Feed back from student and Alumi is
training canp for students. ¢ Initiate |received and proper action is taken for
the student for inplenenting the enhanci ng the teaching | earning
projects on |local problens ¢« To process. 2) Award wi nner Alumi is

interacts with the parents for better felicitate and honoured at the tine of
support in intuitional devel opnment. e Annual Social. 3) Students takes
To devel op of cleanness anong students. |benefit of Adhar Nunber 4) Faculty

e To make students able for access Exchange programme were carried out 5)

teacher qualities by observing Teachers [Accounts under P.M Jandhan Yoj ana were
day ¢ To devel op habit anpbng student opened by many of the college students.
about cleanliness of public places and |6) Wrkshop on Digital India Schenme was
statues. ¢ To pronote faculty for carried ou

interaction with local fornmers and
industrialis

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management No

Information System ?




Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The initiatives taken by the institution: ¢« Departnment neetings in the first
week of the Academic year: to distribute the workload, allot the courses and
plan the curricular and co-curricular activities. ¢ CurriculumDelivery Plans:
Each teacher prepares Mdul e/Unit w se and Senester w se plan. HoDs' check and
noni tor the plans of the assistant teachers. ¢ The plans of all HoDs' are
checked by the Principal. ¢ CurriculumDelivery Plans are conmuni cated to the
students well in advance. ¢ Faculty Heads: to nmonitor the curriculumdelivery.
* Review of syllabus conpleted: Departnental neetings at the end of each
senester, Periodic reviewin |IQAC neetings ¢ Syllabus conpletion reports:
submtted to Principal through the heads of respective departnents. ¢ The
t eachers engage as and when required to conplete the syllabus and the record of
the same is maintained by the concerned teachers. ¢« Meetings with Faculty and
students: Principal ensures the effective curriculumdelivery through periodic
neetings with Heads of Departnents and the teachers. He even holds the
meeting/s with students to review the |learners’ satisfaction. ¢« Feedbacks on
teachi ng-1earning: collected, analyzed and necessary instructions are given to
t he concerned teachers. ¢ Mddel question papers and |links to video | ectures are
provided. ¢ Also additional information over and above the curriculumis given.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
0 0 Ni | 0 Ni | 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA In eight Programme 15/ 06/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!




No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

BA field Survey on 25

Cashewnut industry

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Nill
Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Feedback Analysis Commttee of the institution designs and collects
feedback fromits stakeholders to nonitor and evaluate its performance quality
on curriculumand curriculumrel ated i ssues. The feedback fornms were coll ected
from students, teachers, , alumi. The feedback targets follow ng different
content for different stakeholders. ? For students, it addressed curricul um and
its learning related issues in terns of quality, conpetence, skills and
professionalism This feedback al so considers other issues like delivery of
curriculum by teachers. ? For teachers, the feedback addressed issues like
suitability the course and its need base, outcones of the curricul um
relationship with course content and correspondi ng reference naterial,
availability of reference materials in terms with curriculum evaluation

net hods and curriculumdelivery, etc. ? For alumi, it ainmed for responses on
adequat eness of courses curriculum sufficiency of syllabus content in context
of current professional standards and curricul umdesign in context of

devel opnent of self-directed | earning and probl em sol vi ng approach.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Nill Nill Nill Nill
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the
institution
teaching only UG

available in the
institution
teaching only PG

teaching both UG
and PG courses




courses

courses

2019

588

Nill

21 Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
20 19 Ni I 2 Nill Nill

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The IQAC had taken the initiative to implement this system. Every year the names of all students are collected
and arranged according to their subject choice. They are divided into groups of 10-15 students depending on the
number of students. Each group is assigned a teacher/mentor who is responsible for collecting academic
performance and class attendance of individual students. The teacher/mentor is given necessary information
regarding his/her mentees and is expected to offer guidance and counseling as and when required. In isolated
cases, parents are called for special meetings with the Principal at the suggestion of the mentor. All teachers
work as mentors for students allotted to them. The students must feel to confide in their mentors. This is a
continuous process till the end of academic career of student. The aim of student mentor-ship is — 1. To enhance
teacher —student relationship. 2. To enhance student’'s academic performance and attendance. 3. To minimize
student’s dropout ratio. 4. To monitor the student’s regularity and discipline. 5. To enable the parents to know
about the performance of regularity of wards. The IQAC had taken the initiative of implementing the mentoring of
students. Students are based on the streams of studies and also according to their core subjects. They are
divided into groups of 20-25 students. Mentors maintain and update the mentoring format after collecting all
necessary information. Mentors are expected to offer guidance and counselling as and when they required. It is
the practice of mentors to meet students individually or in groups. In isolated cases parents are called for
counselling and their special meeting with the principal at the suggestion of the mentor. If a student is identified
as having weakness in particular subject, it is duty of mentor to apprise the concerned subject teacher. At least 3
to 4 meeting are arranged by mentors for their mentee in each semester. Though, the system has only been
implemented in the last few years, significant improvement int he teacher — student relationship is observed. This
system has been useful in identifying slow and advanced learner ad through a careful examination of each
mentors report the college has organized ‘Remedial Classes’ in identified topics. HOD will meet all mentors of
his/her department at least once in a month to review paper implementation of system. Advice mentors wherever
necessary.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

591 20 1: 30

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

Nl

Nill

2

Nill

16

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Name of the award,
fellowship, received from
Government or recognized

bodies

Designation




No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The purpose of education should be to educate and prepare young people to enter
the work force it should be focused nore on social, academic, cultural and
intell ectual devel opnment so that student can growup to be engaged citizens
Education systemeventually relies upon the integrity and efficacy of
eval uation and assessnent tools Page 34/125 11-03-2020 11:35:28 Sel f Study
Report of TUKARAM KRI SHNAJI KOLEKAR ARTS AND COWMERCE COLLECE. as the final
outcone is always in the formof student perfornmance report. Having these
intentions the college undergoes with followi ng reforns in continuous Interna
Eval uation (CIE) system The college has an Internal and External exam nation
committee. The internal exam nation schedule is sonewhat flexible as it should
not be disturbed the University / External exam nations. To assess the students
on various grounds all departnents are conducted various nethods tor checking
the learning | evel of students. The practices that foll owed by severa
departnents in the college can be Quoted as Question answer session on the
Topi c. Group-discussions on the burning events |like GST, Start-up and Digital
India etc. Debating on various concepts for enhancing the readi ng and nmaki ng
argunent skills. Brain-stornmng strategies on cross-cutting issues |ike gender
sensitivity and student diversity. Quizzes for enhancing the |level of general
knowl edge of the students. Easy witing for better reading and witing skills.
Ten mar ks hone assignments are given for engagi ng students in touch with study.
When they are at hone. Preparation of Senminar and presentation of preparation
of the same for the discussion is conpulsory for B.A llIl B.Com I|Il students.
Group Project on final year B. A course subjects are mandatory. Open-book
exam nation practice is carried out by political science and soci ol ogy
departnent. Study Tours and field visits were organi zed by various departnents.
After tour field visit students have to put brief report of tour or field visit

before internal exam nation conmittee. B. A | B. Com | year exam nations are
conduct ed and assessnentwork is done at coll ege under the gui dance of
exam nation commttee. B. Com I|Il students have to face oral test of ten marks

as per University norns at |l nd Senester. Departnent of Econom cs and Hi story

conducts Oral Tests for final year student to judge their know edge |evel.
Col | ege conpetitive exam nation comittee organi zes the conpetitive exan nation
on the ground of exam nations of UPSC and MPSC. File Description Docunen

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni ¢ cal endar prepared by the 1QACis the mirror of all college activities
of an acadenic year. At the very beginning of the acadenm c year the cal endar
committees prepares and display the academ c cal endar on notice board under the
gui dance of | QAC. The process of preparation of academ c cal endar undergoes
with follow ng steps Collection of schedules of curricular, co-curricular and
extracurricular activities for the year fromeach departnent and from each




conm ttee menbers. Collection of schedules of various tests, projects and
Sem nars going to be conduct for the year fromall faculty nenbers. To foll ow
the time schedule of University exam nations of all programme. Collection of
schedul e of all study tours, field visits, industrial visit, bank training
programers’ etc. for the year. Collection of details regarding NSS activities
of the year. Collection of sports activities for the year by Gynkhana.

Col I ecti on of schedul e about special day cel ebrations, speeches of emn nent
schol ars and year round cel ebrations of Birth and Death anniversaries of great
| eaders. Col |l ection of schedul e of workshops conducted under |ead college
cluster. Collection of schedule of any other student related activity etc.
After fulfilling the above said steps the cal endar conmittee prepared an
academ c cal endar. The college examcomittee prepare in detail the CIE
cal endar for the year which is ultimately includes in college acadenic
calendar. To follow ClE and acadenic cal endar is the prine and unavoi dabl e duty
of every concern of the institution. Page 38/12

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. kol ekarcol | ege. i n/ PageCont ent ?i d=90

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. kol ekar col | ege. i n/ PageCont ent ?i d=149

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!



http://www.kolekarcollege.in/PageContent?id=90
http://www.kolekarcollege.in/PageContent?id=149

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill Nill 15 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Nill 4

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

Att ended/ Semi Nill 15 8 2
nar s/ Wor kshops




No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact

details
04 St udent s, Four 25/ 09/ 2019 31/ 12/ 2020 Nill
Facul ty, Col | eges

Li brary

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs




Exchange of 111

faculty

03 15/ 07/ 2019

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities
4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget utilized for infrastructure development
Nill

Budget allocated for infrastructure augmentation
2000000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Existing or Newly Added
Exi sting

Facilities
halls with ICT facilities
No file upl oaded.

Sem nar

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NGL CORE ENG N Partially 3.11 2022
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
2728 184318 Nill Nill 2728 184318
Ref er ence
Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Nill Nill http://ww. kol eka Nill
rcol | ege. i n/ PageCon
tent ?i d112
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 22 15 22 2 2 4 8 16 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 22 15 22 2 2 4 8 16 0




4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

16 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

38074072

1661179

100000

500000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coordi nat or of

facilities 1. Internal

TUKARAM KRI SHNAJI

The institution being aware of the optina
resources. The college situated in an area of 11.5 acres of land. Al the
required anmenities are formed and anpl e scope for future course devel opnent is

reserved. At present the institution have 17 cl assroons,
Sem nar hall, cabin of Principal
shed, Boys and G rls comopn room
and reading hall etc.
utilizing physical,

adm ni strative office,
| QAC, Gynkhana and NSS room Separate library
The institution gets sincere efforts for maintaining and
academ ¢ and support facilities.
i nclude followi ng neasures Page 65/125 11-03-2020 11:35:43 Self Study Report of

TUKARAM KRI SHNAJI

use and nmai ntenance of the

one | adi es hostel,
faculty room parking

The established system

KOLEKAR ARTS AND COMVERCE COLLEGE. Academ c Mi nt enance

4, Commttee for

responsibility of

in the conpl ex.

Admi ni strative Miintenance Measures-
adm ni strative nmaintenance in addition to this
the institution have separate commttees |ikel. College devel opnent conmittee

2. Special cell 3.Student counci
Support of facilities maintenance neasures-
the head of facility /section and their comrittee nenbers such as 1l.Library

committee The conmi ttee shoul der

five nenbers including Principal Dr. K R Patil. 1. Coordi nator Language |ab -

| anguage | ab | ook after the naintenance of

commi ttees have three nenbers each one form Marathi, Hi ndi and English

| anguage. 1. Sport conpl ex Separate sport conmmttees take care of sport conplex
and sport kits and instruments avai

Kanchan Bel |l ad served as head of sport committee.
menbers including head. Page 66/125 11-03-2020 11:35:43 Self Study Report of

KOLEKAR ARTS AND COVMERCE COLLEGE. 1. Conputer room
mai nt enance The intuitions have separate |ICT committee for maintaining
conputers, Internet and nodern technical tools. The conmmittees have five
menbers. One of the faculty nmenbers served as the head of the commttee. Al
the committee nenbers unaninously carried out the responsibility to nmaintenance
the ICT tools. 1.Miintenance and utilization of classroom Al the classroons

of ficial

Measures- Academic facilities provided to the departments are | ook after by the
concern departnment faculty roomfacilities were naintained by faculty and
support staff following comittees were forned for

Qual ity Assurance Cell

Mai nt ai ni ng academni c

2. UGC, RUSA and ot her grants

schene conmittee 3. Exam nation and eval uati on commttee 4. Adni ssion, Tinetable
and seating arrangenent comittee 5. Annual
purchase committee etc.

institution | ook after the total

cal endar committee 6. Fi nance and

The head of the

information etc.
Support facilities are mnted by

i brary mai ntenance. It have

| anguage | ab. The

Physical Director Dr.
The conmittees have five




are under the C.C. T.V. surveillance. The nmaintenance and utilization of
classroom | ook after by the coll ege devel opnent comrittee and the coll ege
prem ses and mai ntenance comittee. |In addition to above nai ntenance neasures
the institution have followi ng separate comittees for nore specifications
l.Internal redressal cell 2.N.S.S. conmttee 3. Alumi Association 4. Prem ses
devel opnment committee 5.Lead col |l ege coordination comittee 6. Wnan cell 7. Tour
committee 8. Research and gui dance conmittee 9. Pl acement and career counseling
cell 10. Language, Social Science and Conmerce Mandal Apart from these neasures
the institution take help from outsources for nmmintaining, repairing and
continuing all the academ ¢, physical and support facilities with the
institution. In addition to above mai ntenance neasures the institution have
followi ng separate comittees for nore specifications Internal redressal cel
The College Internal redressal ceii deals with the Conplaints nmade by students
The redressal procedure is depend upon the severity of conplaint If the
conmplaint is seviour then the issue is put before head of the Page 67/125
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COVMERCE COLLECE. institution and rmanagenment. Gtherwi se all the conplaints are
redressal cell. N.S.S. Conmmttee The institution have two separate N S. S.
Units. One is Regular Unit and another one is Self Financed Unit. The intake
capacity of both the Units is 200 students. Every year through N S.S.
Institution approach with nearby villege and in co-operation with village
Granpanchayat N. S.S. Carried out one week special canp. Mrever severa
activities were successfully carried out every year through N. S.S. Al umi
Association It is non registered Association for Ex.Student of our
institution/college. Alumi is crucial for better devel opnent of the coll ege.
Alummi neets once in a year and share their views as well as contribute in
terms at goods and nopbneyannual social prizesat the tine. Environnent and
prem ses devel opnent conmttee 1.he college issettled under an Eco-zone canpus.
The institution have 9.5 acres of land. It have a Cachewnut park and ot her
varities of trees. The Environnent and Prem ses devel opnent conmttee take care
all the canpus and mai ntenance of G eenary.Recently the institution have done
green audit and received good remark for our efforts. Lead collegecomittee
Wman cell The institution have 70 of girl students. Wnen Cell |ook after the
probl enms and wel fare ineasures og girl students. Recently the institution have
done CGender Audit through Sharada Pratisthan Baranmati and acquire 54 rating.
The College ICC Committee resolved redressed the conplaints at G gl students
Tour committee Research and gui dance commi ttee Placenent and career counseling
cell Language, Social Science and Conmmerce Mandal s Apart fromthese neasures
the institution take help from outsources for naintaining, repairing and
continuing all the acadenm c, physical and support facilities with the
institution.

http://www.kolekarcollege.in/PageContent?id=110

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Ni |
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal Central Sector 51 520000
b) I nt ernati onal Nill Nill Ni |
No file upl oaded.
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5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

No Data Entered/ Not Applicable !!!

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!




No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institution upholding legitimte and righteous values in acquisition of
know edge, the college pronbtes the formation of a active student council
rooted in the dictum of denpbcracy. According to the nornms of Maharashtra

University Act 1994, our institution set up the student council. As per the
guide lines and procedure given in the said Act the nmerited student were
sel ected as a representatives of the council. The topper candidate from each

class is nomnated as a class representative in addition to this college
Principal nom nate his five student representatives, N.S.S. conmm ttee nom nate
it’s one nomnee as well as cultural and sport conmittee nom nate the one
representatives so the total number of student council is 11. Page 74/125
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COMMERCE COLLEGE. Generally the nom nated students are declared as el ected
representatives for student council. These el ected nenbers choose their student
council secretary with using the denocratic election and voting system The
procedure of form ng student council can be stated as under Step 1- To el evate
the circular send by the University. Step 2- To get the nanmes of Rank hol der
students from each class. Step 3- To get the nanes of two girl students from
Principal as their nonminees. Step 4- To get the nanmes fromN. S.S., cultural and
sport section. Each section nominee as their representative. Step 5- To display
the list of selected nenbers. Step 6- To take the election and voting for
choosing the student council sectary. Step 7- Organi zation of student counci
Step 8- To display the final nanme |ist of student council. Step 9- To send the
final name |ist of student council towards university. Student counci
representative give their valuable contribution in overall teaching |earning
procedure. In viewwith the overall devel opnent of students and for giving them
opportunity to mx-up in day to day administration the head of the institution
all ot them capabl e responsibility through adding their nane in various academ c
conmmittees. Such as N.S.S. Sport, Language club, Wman cell, Discipline,
Exami nati on and Eval uation, Environnent and Prem ses devel opnent, Al umi,
Teacher - student conmittee etc. Under the proper guidance of Principal and the
concern commttee faculty head student council nenbers devote their sincere
efforts. Wth this efforts they I earn and becone of aware overall teaching
| earni ng process of the institution. Due to student council students coul d get
an experience of working on various bodies and commttees fornmed and run by the
Principal. It creates a harnony and coordination in day to day teaching
| earning process. It is helpful in making snmooth and easy functioning of
teachi ng | earning.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No




5.4.2 — No. of enrolled Alumni:

25

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has a system whereby decentralization is inplemented. In this
system authority is retained by the top managenent for taking major decisions
and fram ng policies concerning the smoboth running of the institution. These
policies are inplenented through participative managenent. Menbers of Governing
Council visit the institution for neetings of LMC and | QAC. These nenbers give
suggestions /instruction for carrying out the teaching | earning process and the
adm ni strative process effectively. Menbers of managenent extends gui dance to
the institution regarding policies for carry out academ c and infrastructure
devel opnment. Menbers of managenment al so attend functions of the institution
such as Annual Prize distribution cerenony and ot her inportant events organi zed
by the institute. CASE STUDY Cel ebration of 9th August- Kranti din, college
anni versary and wel cone of newy admtted students Shi kshan Samiti kasba Nesari
is the nother institution of Tukaram Krishnaji Kol ekar Arts and Conmerce
college Nesari. In this, regard the faculty in charge, departnent heads,
chai rpersons of varied commttees, and co-ordinator of different cells strive
hard for carrying out the work. The College was forned in 4th August 1995.
Since then we cel ebrate coll ege anniversary on 9th August ( Kranti din) as it
is one of the mlestone date in the history of Indian freedomstruggle. On the
sane day the institution offer welcone function for the newy adnitted
students. Participative activities On 9th august institution celebrates Kranti -
din, college anniversary day and wel cone of newy admtted students on these
occasion follow ng participative activities were carried out The flag of the
college is hoisted by the hon. principal at the tine of opening of college in
the very norning. Page 80/125 11-03-2020 11:35:51 Self Study Report of TUKARAM
KRI SHNAJI KOLEKAR ARTS AND COMVERCE COLLEGE. Kranti march with Kranti- Jyoti in
hands of martyr and freedom fighters. Al statues at Nesari were cl eaned by
students with the help of villagers. The honage is offered to martyred sol di er
mej or Satyajit Shinde and other idols in the premnm ses. A common of adoring of
all stakeholders is organized in the college semnar hall. Special guest
speaker is called to address the comon gatharing. On the topic ‘Kranti Din’.
O her stakehol ders al so share their views and experiences . Purpose The purpose
of jointly celebrations of ‘Kranti- Din’ college anniversary and wel cone of 1st
year students are. To practices the decentralized policy for snmooth functioning
of decisions. To get participation of all factors of institution as a whole and
the nearby society. To build a spirit of unity anong the upcom ng generati on.
To bring full transparency in day to day functioning. To avail platformto
different stakehol ders for expressing their views and share the ideas. Apart
fromsuch major responsibilities, other sub-committees are fornmed to nake the
essential contributions for the success of the program Therefore, it helps in
snmoot h running the programthat al so satisfies everyone to be an inportant part
of the program These sub-committees are as follow 1. Cultural activities
committee: 2. NSS conmittee : 3. Sports departnent: CQutcone: the participatory




and di scipline that

managenent hel ps to decentralize the work in order to bring nore transparency
makes the common task a success.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

This institution is guided by its
vision and mssion to provide quality
oriented education. It has nmade sone
short term (annual) and long term (10
year period) plans in the governing

counci| neetings for categories

nmenti oned bel ow. The coll ege has
succeeded executing sone inportant
goals while the rest are to be achieved
in Page 81/125 11-03-2020 11:35:52 Sel f
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KOLEKAR ARTS AND COMVERCE COLLEGE
forthcom ng years. Besides sustenance
of the existing activities in |light of
the seven criteria for evaluation by
NAAC. There are other incidental
chal  enges for the institution. List of
pl ans for the college are given bel ow
Enri chnment of students Quality 1.Skil
and career oriented short term courses.
2.Study tours to industries and natural
habitats spot. 3.W Fi facility in the
canpus. 4. Enhancenent of support
services |like Placenent cell

Conpetitive exam nation center,

coaching facilities for entry in
di fferent services. 5.Participation of

youth festivals and other conpetitions
for cultural devel opment of the
students. 6.Devel opnent of sports
acadeny at various |levels. 7.Strengthen
student- centered and research oriented
activities. 8. Organization of |ead
coll ege activities. 9.Extension of
extra classes for slow fast |earner.
10. Providing financial assistance to
needy students through student Aid
fund, Concession in fees etc. 11.
Provi di ng val ue education through
invited lectures, cultural activities,
cel ebration of days and event etc. 12.
Motivating the students for their
val uabl e contribution in the activities
organi zed by the college. 13. Pronotion
of technol ogy enabl ed teaching | earning
through I CT or conputer aided |earning.
14. Maki ng use of advanced | earning
nmet hodol ogi es. 15. Publication of




col | ege magazine with research articles
fromstudents of both streams. 16.
Students are notivated to participate
in “Avishkar Conpetition” organi zed by
Shivaji University, Kol hapur. Faculty
Enhancenent 1. Organi zation of Nationa
[ State/ University level sem nar.
2. Continuous faculty devel opnent
t hrough notivations for research and
ext ensi on. 3. Exchange of faculty as
visiting lectures in different
educational institutions and socia
prograns to create social awareness.
4. Motivation for undertaking UGC or
ot her agenci es sponsored minor / major
projects. 5.Organization of |ectures
under staff acadeny to enhance the
know edge of various subjects.
6. Li brary to provide maxi num e-1| earni ng
resources to update the skills.
7. Publication of proceedings of
sem nars and conferences.
Admi ni strative Staff Enrichnent
1.l ncentives and pronotion to non-
teaching staff as per govt. as
managenent rul es. Page 82/125
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of TUKARAM KRI SHNAJI KOLEKAR ARTS AND
COMMVERCE COLLEGE. 2. Motivating
adm ni strative staff for their valuable
contribution to all activities
organi zed by the coll ege.

3. Encour agenent to attend training
prograns organi zed by ot her
institutions. 4. Mtivating to upgrade
their educational qualification. 5.Best
enpl oyee award to enpl oyee who perform
t he best throughout the year.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Cel estial Conputers

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the Title of the

From date

To Date Number of Number of




professional

development
programme
organised for
teaching staff

administrative
training
programme
organised for
non-teaching
staff

participants participants

(Teaching
staff)

(non-teaching

staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration

professional who attended

development

programme

No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Ni |l Ni |l Ni |l
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
0 0 0

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

2. External financi al
under said conponents.
two units of N.S. S one

comm ssi on- grants/fund

(Joint Director of Hi

I nstitution conducts internal
its own nechani smfor internal
efficient use of available financial
system of accounting. All

is regular

and ext ernal

account Cul tural
gynkhana etc. all are regularily audited as per
audits: - external
1.) National

resour ces.

fi nanci al

audit to nonitor eff

Dept, |ead col
norms. Devel oped by UGC SUK.
audits are carried out for

Al l

audi ts:

audits regularly. The Institute has
and ext ernal

ective and

The institute has transparent
accounts are naintained by the accountant and checked
by the office head clerk. The intention is to mnimze errors and frauds.. The
Head of The institutions also verifies the cash book and all othe
transactions recorded in the books of accounts.
is carried out by the internal
Institution in consultation with the nanagenent.
following major audits regularly. The Financial Audits: -
of every financial year are carried out through internal
according to the norns given by joint director office,
Kol hapur, for higher education (MS) 1.Internal financial

audits is of two kind one is salary account and another one is non salary
account. Both the AAC s are audited tinme to tine and duly checked by HEI, HOD
of Iikew se UGC financi al

r financial

Apart fromthis Internal Audit
Audi tor who is appointed by the Head of the
The institution carried out
financial audits
and external auditor
di vi sional office

- Fi nanci al

| ege, exam nati on,

service schene (NSS) The institutions have

NSS unit and ot her
The audit of both the units is done through the Shivaji

Every year before conpleting the financial year. 2) University grants
s.: - It is done as per
pl an and non-plan grants. - nade through senior auditor

one is self financed unit.
Uni versity, Kol hapur.

UGC norns 3 )State govt. grants-

gher Education Kol hapur) 1. External

HE. 4)Salary grants

audits ot her than




finance:- Apart fromthese basic audit we undergoes with the follow ng audits
fromrecogni zed bodies. 1.Gender audit — it is nade through' Late Shrimati

Shar adabai Govi ndarao Powar Adhyasan, Kol hapur and we have got 54 nerits for
gender audit. 2.Geen audit — green audit is made through Arachana Anal yti cal
Services, Kol hapur’ the green audit report is very favorable to the

institution. These finding may offer our institution a way to correct any
di screpanci es and becone conpl aint before the nanagenent comittee. So far no
maj or audit objections have been raised and found by the panel of auditors in
our institution. However, we are ready for the conpliance of any di screpancies
and objections if raised.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nl 0 0
No file upl oaded.
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi c No Nill Nill NIl
Adm ni strative Yes Joi nt Yes Private
Director Ofice Audi t or

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

0

6.5.3 — Development programmes for support staff (at least three)

0

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Conput eri zation of Library, Language Lab, Sport Acadeniy

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Nill

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Nill Ni Tl Nill Nill Nill

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES




7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

2019 - 20 12/ 09/ 2019 12/ 09/ 2019 40 35
Paper Bags
Maki ng
Practice-
Sou. Kavi ta
Bharti 9 157

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

LED BULB,
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

GREEN CAMPUS, PLASTI C FREE CAMPUS, TOBACCO FREE CAMPUS, RAI N WATER HERVESTI NG

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

) Tukaram Krishnaji Kol ekar Sports Acadeny 1. Preface Qur college is located in
rural area and hence there was | ack of know edge in athletics tough they were
gai ning the places in Taluka sports but their performance in the university and
national |evel so the concept of athletic coaching cane. Hear athletes are




encouraged to devel op and mai ntain year round, good physical fitness and
nutritional habits. Athletes that arrive for training in a state of general
good health and fitness are nore likely to yield better conpetition
performances and year round results. 2. Goals Realistic, yet challenging goals
for each athlete are inportant to the notivation of the athlete both at
training and during conpetition. To give the Know edge of Running To enhance
the performance of Rural Athletics students for the State and National Level
To devel op the physical fitness 3. (bjectives ‘Increased capacity to deliver
i nclusive sports based prograns that contribute to social devel opnent’. The
stated purpose of the Athletics Coaching programis ‘Increased participation of
village conmunities in regular, quality sport and physical activities run by
qualified village-based facilitators.’” Athletic program enbodi es the m ssion,
phi | osophy, and objectives of the College. The Coll ege pronotes equity in al
aspects of its athletic program including equal access (for males and fenal es)
to athletics, and fair and just treatnent w thin Coaching. The College is
comm tted physical Fitness of the participants in the program To preserve the
val ue of traditional ganmes and sports. To devel op interest anong the youngsters
in various type of sports in the rural areas, to increase the skill of the
athletes to devel op their physique, over all devel opment of the students. This
program designed to increase the participation of children, youth, adults and
el derly people from20-30 village communities in regular, quality sport and
physical activities. Page 110/ 125 11-03-2020 11:36:07 Self Study Report of
TUKARAM KRI SHNAJI KOLEKAR ARTS AND COMVERCE COLLEGE. 4. Context The rura
popul ati on of India, conprising about 70 per cent of the country’'s tota
popul ati on with a higher |evel of physical fitness, seemto be a pillar of
strength in the Country’s sports area. Qur college is situated in rural and
hilly area. The Student hear are not aware of sports though they are physically
fit they are not participating in the sports, They don’t know how to
participate in sports and what are the benefits of sports Participation as the
college is lacking the facilities of sports infrastructure . The coll ege
decided to start the sports athletic coaching acadenmy so that it will benefit
the Students to devel op of physical fitness, to develop the aware of sports
though they are physically fit they are not participating in the sports, 5. The
Practice The enrolled students Athletics coaching stars at 8:00 amin the
norning they do practice in the norning in the college canpus. They are
encourage to participate in the athletic coaching canp Firstly the are
encouraged to participate in physical fitness canp then after eval uation they
are suggested for the proper events so as they can enhance their perfornmance 6.
Evi dence of Success Participating students have devel oped their physica
fitness. They have devel oped the Performance in mddle and | ong di stance Sone
of the students have passed the physical fitness of various conpetitive exam as
mlitary and Police and Forest They have devel oped the Sportsman sprit 7.
Probl ens Encountered and Resources The col | ege encountered the problemin
starting the centre. As there is no Gound to do proper training, we use the
farmer’s agriculture land when they are free and use roadside for training.
Lack of fund for training facilities for sports. W the staff and Students
Contribute and develop funds for facilities Conclusion The training Centre is
goi ng on, though lack of facilities and funds. This hindrance cannot stop our
athletics-training Centre to produce elite athlete the elite athlete are
produced hear and the physical fitness of the athlete are devel oped b) M ni
Vermiculture Plant 1. Preface: About 2,350 years ago Aristotle has said,
“Earthwornms are intestines of the earth.” Only in the twentieth century has the
truth in this statenent been verified and found correct. He was ahead of our
time by two and half of mllennia. Darwin was another one to state: “No other
creature has contributed to building of earth as earthworm” Page 111/125
11-03-2020 11:36: 07 Self Study Report of TUKARAM KRI SHNAJI KOLEKAR ARTS AND
COMMVERCE COLLEGE. Vermiculture is basically the science of breeding and raising
earthworns. It defines the thrilling potential for waste reduction, fertilizer




production, as well as an assortnent of possible uses for the future. Verm
conposting is the process of producing organic fertilizer or the verm conpost
frombio degradable materials with earthworns. Conposting with worns avoi ds the
needl ess di sposal of vegetative food wastes and enjoys the benefits of high
quality conpost. The earthwormis one of nature’'s pinnacle “soil scientists.”
Earthworms are liberated and cost effective farmrelief. The worns are
accountable for variety of elements including turning common soil into superior
quality. 2. Goal: Vermiculture and verm conposting is one of the npbst val uabl e
ecol ogi cal endeavors we have engaged in as it caters not only environnental
protection but also hel ped us acquire know edge on its proper nethodol ogy.
Vermculture is environment friendly since earthworns feed on anything that is
bi odegradabl e, verni conposting then partially aids in the garbage di sposal
probl ems. No inported inputs required, worns are now | ocally avail abl e and the
materials for feeding are abundant in the locality as market wastes, grasses,
used papers and farm wastes. Verm conpost does not have any adverse effect on
soil, plant and environment. It inproves soil aeration and texture thereby
reduci ng soil conpaction. It inproves water retention capacity of soil because
of its high organic matter content. It also pronotes better root growth and
nutrient absorption and inproves nutrient status of soil. 3. Objectives:- The
verm conpost plant has the follow ng objectives. 1. To use the solid and
liquid waste for preparing fertilizer. 2. To use the waste water in the canpus
area 3. To aware students for making fertilizer with waste. 4. To create the
creativeness anong col |l ege students. 5. To extend information anmong farnmers in
nearby villages. 4. Context: Feeding the Vermi Wrns - After introducing the
red wigglers, we fed the wornms by placing vegetabl e wastes and al so Sal yut
| eaves. W placed the grass and vegetable wastes in a different place each tine
for the worns to easily feed into it. After two weeks, the red wigglers have
eaten the food waste | eaving behind worm casting or conpost. Page 112/125
11-03-2020 11:36:07 Self Study Report of TUKARAM KRI SHNAJI KOLEKAR ARTS AND
COMMVERCE COLLEGE. Harvesting of Verm cast. Harvesting will conmence 10 to 14
days or 2 weeks after stocking of worns. Prior to harvest, we refrained from
wat ering the substrate for the last three days to ease the separation of
castings fromworns and |ikew se preventing the castings to becone conpact. we
actually harvested a total of 100 kilograns or two sacks of organic fertilizer
fromthe first verm bed which contains m xture of |oamsoil, caribou manure
and partially deconposed | eaves nbst newspapers etc. 5. The Practi ce:

Verm culture is the science of worm conposting. Wrnms can eat their body wei ght
each day in fruit and vegetable scraps, |eaving castings as the by product.
Worm castings are called worm conpost. Substrate Application- After sone days
of gathering, we put the substrates to both verm beds W put a m xture of |oam
soil, caribou manure and partially deconposed |eaves in the first verm bed
while in the second bed we put a nixture of caribou manure, partially
deconposed rice straw and rice hull and shredded noi st newspapers. The
succeedi ng application nmade used of m xed and different substrates. Before
putting the substrate, we made sure that the materials are cut or break into
smal |l er pieces. Finer materials could easily deconpose (partial deconposition).
We al so mi xed the different nedia together well for the wornms to easily digest
these substrates were kept in the beds for ten days before we put the verm
wornms. It took 10 to 15 days to conpl ete anaerobi c deconposition and only then
that they are ready for worm consunption. 6. Evidence of Success: Qur harvested
vernm cast or worm nanure was used as organic fertilizer for plants in the
canmpus area. The other sacks of organic fertilizers were stored for future use
and other worns will have a very difficult time surviving, therefore | essening
the competition for food and space for them On the other hand, earthwormis
one of nature’s pinnacle “soil scientists.” The basic body plan of an earthworm
is a tube, the digestive system w thin a tube, the nuscular slinmy, noist outer
body. The body is annular, forned of segnments that are nost specialized in the
anterior. Mst earthworns are deconposers feeding on un decayed | eaf and ot her




plant matter. 7. Problem Encountered and Resources: Vermiculture is a way of
conposting using earthwornms to speed up the process. W have engaged oursel ves
in our unique way of innovative verm culture and verm conposting activity for
al nrost three nonths. Some of the inportant problens Precautions are as under:
1.Sufficient tinme should be allotted for the project in order to maintain it
towards its sustainabl e devel opnent 2.Better location for the project should be
identified for easy supervision and nonitoring. 3.Limtation of waste soiled
and liquid material. 4.Lack of separate funds for preparing additional beds.
5.Due to the tine schedule of college proper nmonitoring and supervision is not
possi ble. 6. Taking worns out of their natural environment and placing themin
the vermin beds is a hurting responsibility Page 113/125 11-03-2020 11: 36: 07
Sel f Study Report of TUKARAM KRI SHNAJI KOLEKAR ARTS AND COMVERCE COLLEGE.
CONCLUSI ONS The Vermiculture and Verm conposting activity is such a worthwhile
and exciting venture. W have learned a |ot specifically in the methodol ogi es,
benefits and significance of this activity. : 1.Vermculture is a substanti al
way of reducing wastes, producing fertilizers and maintaining the bal ance of
t he ecol ogi cal environnent 2.Verm conposting can produce high-quality
fertilizers which are better conpared to other commercial fertilizers in the
mar ket 3. Verm culture converts farmwastes into organic fertilizer, making it
an environnent-friendly technol ogy 4. Verm culture increases crop yield and
| essens dependence on chemical fertilizers thus mtigating climte change
5.Verm cul ture can be nade into a livelihood program and becone a source of
extra inconme through selling the verm cast and al so the verm worns

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness- As our institution |located at hilly and renpte
rural area we strive hard for envisage educati on par excellence by enbracing a
culture interlaced with knowl edge and courteousness. It ains at setting out a
pavenent that broaches the aspirations of the institution in academ c and non-
academ c activities in future. Distinctive area as per vision, priority and
Thrust Being situated in rural hilly area the college is designed distinctively
to serve as a platformof education for the rural conmmunity conprising nostly
of socially backward and economically weak | earners. As we have nore nunber of
girl students in total nunber of students we decided the distinctive area as
“To bring married girls student in the process of education” or in other words
“To bring hone (education) away from honme.” The fact As our institution falls
under hilly and renote area nost of the girls students getting married after
12th or Page 114/125 11-03-2020 11:36:08 Self Study Report of TUKARAM KRI SHNAJI
KOLEKAR ARTS AND COMMERCE CCOLLEGE. in between 12th to 15th that is in between
the U G Degree course. Due to the pressure of their parents, neighbors,
guests or the rustic traditional approach of the society. CGbservationlt is our
observation that nost of the girl students are eager to fulfill their education
after marriage on in some cases such girl students expect our assistance in
convincing their parents, husband or father/nother in |laws. Wen we reach up
the root of the problemwe found horrible/high ratio of married girl students
who haven’t want to | eave the graduation/education. The m ssionAs per our
vi sion and nission we decide our thrust area to work on such nmarriage gir
students excluded from education unwillingly due to any m sconceptions. The
practiceln view of the inclusion of married girl students excluded fromthe
education process, we forned one team under the Headship of Prof. S. B
Chougul e. The teamw Il work onl1.To list of married girl students, who |eft
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their education in between Ist year to final year graduation. 2.Search out
their previous address and contact nunbers of their parents. 3. Personal contact
and visit to married girl student’s parent. 4.1n parent visit getting their new

address and contact nunbers viz. the husbands address and contact nunber.

5. Meeting with husband or his famly nenbers (father/nother in |aws) and
explain our notto. 6.Convincing themfor restarting the education of nmarried
girl student. 7.Furnish all essential formalities and an inclusion of married
girl students in the process of higher education. 8.Personal contact and visit

to married girl student’s parent. 9.Search out their previous address and

contact nunbers of their parents. The success W found good evi dences of
success in regard. It is the success of our hard and honest efforts that at
present we have a good nunber of married girl students on Roll. The path
aheadlt is our vision that no one should rermain away from graduati on due to
econom c, social and traditional reasons. In future course we strive hard for
provi di ng education service to deprived students from education by any reasons.
Conclusionln such a way our institution trying to maintain its
di stinctiveness.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

Initiate to the students for submitting their nanes in voters list. ¢ Initiate
the student for inplenenting the projects on local problens ¢ To interacts with
the parents for better support in intuitional devel opnment. ¢ To nmake students
able for access teacher qualities by observing Teachers day ¢ To devel op habit
anong student about cleanliness of public places and statues. ¢« To pronpte
faculty for interaction with local fornmers and industrialist. « To create
awar eness anong student for caching Income and Expenditure opportunities in Local
Hi storical places. ¢ To encourage parents of married girl student about
continuing their education after marriage. ¢« Organise college student under smal
savi ng scheme for enhansing their saving habits. ¢« To take an action for
eradiation of clotted hair
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